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We are consolidating  
safety management: 

 
of all sites have a 

health and  
safety management 

system in place. 
The remaining will be  

completed in 2016.

KEY INDICATORS Employees  
are the  

cornerstone of 
our success. our Group has

25 
sites at Gold level  

under SMK3

100%  
of our operations  

have local community programmes in place

zero 
accident award 

in eight sites

PROGRESS HEADLINE
• A significant new staff appraisal method commenced, 

yielding training improvements
• No significant changes on turnover, maternity return rates, 

or diversity 
• Work and Estate Living Programme and our Solidarity 

Programme continue to provide health, education and 
economic development services
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WHY IS THIS IMPORTANT?
Employees are the cornerstone of our success. At the heart 
of how we do business is how we attract and retain them, 
and keep them safe at work. The health of our employees 
is directly linked to their productivity and satisfaction at 
work. Clear engagement with employees coupled with 
career development opportunities will improve personal 
performance, business productivity and product quality. We 
recognise the potential in each employee and the benefits 
of a diverse workforce. Respecting human rights is a 
matter of legal compliance and good business. Our industry 
recognises this and is moving to achieve certification with 
RSPO and ISPO which include labour practices and human 
rights. 

HOW DO WE MANAGE THIS?
Our HR Policies demonstrate that our people management 
is grounded in legal, moral and commercial principles. As 
well as complying with regulations, our policies aim to build 
‘human capital’ value in the business for the long-term. As 
such we have a strategic approach to human resources. 
This guides how we assess attitude and behaviour, career 
development support and personal improvement. This 
then helps inform pay decisions and labour relations. 

How does this work on the ground? Formal training 
ranges from core competencies to leadership. We focus 
on quality through using a coordinated push of Total 
Quality Management principles and practices. Annual 
performance reviews are run at management levels as well 
as in the field. All employees, including casual labourers, 
have employment contracts and representatives of labour 
unions meet with our company representatives at least 
once a year to discuss industrial relations. All labour unions 
have some level of formal agreement with the company.

We have a fundamental commitment to a safe workplace 
at estates, mills and refineries. We are improving and 
consolidating our management systems. Of all our sites, 
76% of them have a health and safety management system 
in place. We have 25 sites are at Gold level under SMK3 
certification 11. Estate and mill managers are trained in 
SMK3 workplace safety techniques. Safety is regularly 
communicated to employees, using SMK3 manuals and 
procedures, work instructions, emergency and first aid 
procedures. Additionally, every estate, mill and refinery 
has in place a Health and Safety Committee 12 attended 
by management and operatives. The Collective Labour 
Agreement (CLA) covers safety with reference to proper 
Personal Protective Equipment (PPE) for field workers, 
an OHS Trustee Committee, training, and grievance 
mechanisms. Periodic workplace inspection, SMK3 audit, 
and accident evaluations are also completed with employee 
representatives.

Our Work and Estate Living Programme also promotes 
the safety, wellbeing and human rights of our workers 
and their families. Working with local government and 
hospitals, educational and infrastructure projects under 
the Programme include household hygiene, healthy living 
and access to medical facilities. Consequently, it fosters 
harmonious relationships with stakeholders.

In line with our Code of Conduct and Sustainable Palm Oil 
Policy we commit to respect the labour and human rights 
of employees, business partners and communities. We 
fully comply with the Indonesian labour laws on human 
rights issues. Our HR procedures also include our anti-
sexual harassment policy in order to protect employees.

See our Code of Conduct, online content at 
http://www.indofoodagri.com/code-of-conduct.html 

WHO ARE WE? 
In 2015, IndoAgri employed 38,991 people in permanent full-
time positions, and 1,489 people on short-term contracts in 
Indonesia. Some 92% of our employees work in the field, 
while the rest comprises management and executive staff. 
Two thirds of us are based in Sumatra, the rest in Java and 
Kalimantan. In addition, we also employed 39,796 casual 
labourers (50% of our total workforce). 

•  See employees statistics in page 56 

HEALTH AND SAFETY
In 2015, we recorded an Accident Frequency Rate (including 
casual labour) of 3.0 accidents per million man-hours (2.6 
in 2014) and a Lost-Time Accident Rate (LTAR) (including 
casual labour) of 427.6 man-hours per million man-hours 
(347.6 in 2014) 13. 

Some 30% of accidents involved foot injuries, 16% hand 
injuries and 13% eye injuries. We endured seven fatalities 
at our operations in 2015 (five in 2014) 14; four of them 
were casual labourers (two in 2014). Causes of these 
accidents relate to separate risks such as falling fruit 
bunches, a crushing incident during road construction, and 
electrocution. Every tragic accident is formally investigated 
and senior management visit bereaved families to offer 
condolences and explain compensation arrangements 
via Badan Penyelenggara Jaminan Sosial (BPJS, formerly 
Jamsostek). Workers who are not directly employed by 
IndoAgri are covered under a separate social insurance 
scheme. It is mandatory for all relevant employees to wear 
PPE at all times and exercise SOPs, particularly in electrical 
engineering tasks. All contractors and casual labourers 
complete a safety induction before starting work, safety 
clauses are written into contracts and five-minute safety 
briefings kick off each day. 

OOOUUURRR PPPPPPPPPPPEEEEEEEEEOOOOOOOOOPPPPPLLLLEEEE AAAAAAAAAAAAAAAAAAAAAANNNNNDDDD 
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Employees and their dependents enjoy the medical and 
educational services free of charge, which are attended by 
qualified doctors and teachers. We have also established 
contact with 51 hospitals near our estates in order to 
effectively handle emergencies. Along with day care centres 
and kindergartens, you will find primary, secondary and 
high schools in some of our estates. In new or more remote 
sites, we work with the local government to develop school 
facilities in these areas, including free transportation for the 
children attending schools outside the estates.

Accident Frequency Rate in 2015

Coverage Male Female 

By Gender 3.0 0.5

By Region

Sumatra 3.3 0.7

Kalimantan 3.9 0.4

Others 0.6 –

Accident Severity Rate in 2015

Coverage Male Female 

By Gender 459.8 84.2

By Region

Sumatra 468.2 119.1

Kalimantan 108.3 43.7

Others 897.9 –

Note:  All rates per 1,000,000 man-hours. Data for all IndoAgri units. Casual 
labour is excluded from these particular tables because gender-
specific accident data are not yet available for them. We are reviewing 
casual labour statistics.

We are consolidating our Occupational Health and Safety 
programme by establishing SMK3 management systems 
at our sites. A target for 2015 was to complete a baseline 
accident assessment for all sites. This was completed. We 
noted in 2015 that three of our facilities (one mill and two 
plantations) received a zero accident award. Thanks to 
our P2K3 Committees at each site, the percentage of the 
total workforce represented in formal joint management-
worker health and safety committees is now 100%.

EMPLOYEE WELFARE
Estate living standards

Our Work and Estate Living Programme promotes the 
wellbeing and rights of workers and their families. We work 
closely with the local governments and hospitals to provide 
essential medical support, facilities and infrastructure for the 
people living in all our estates.

Health and Education services on the plantations

Our Work and Estate Living Programme team is proud of the 
facilities and infrastructure provided on our estates. There 
is a clear focus on sanitation, clean water, waste collection 
and electricity. The data on page 57 show the education and 
medical facilities provided. In addition, we provide recreational 
and worship facilities, vegetable garden plots (see box in 
page 52). Our 134 on-site water treatment facilities improve 
domestic and process water quality.

11 Sistem Manajemen Keselamatan dan Kesehatan Kerja (SMK3), the 
Indonesian OHS management System that is comparable with the 
OHSAS 18001:20071

12 Known as a Panitia Pembina Keselamatan dan Kesehatan Kerja (P2K3)
13 LTAR is calculated as follows: Accident Rate x 1,000,000 man-hours 

divided by Total Working Hours (number of employees x 40 hours x 50 
weeks). An LTAR is recorded when an employee is referred to a clinic 
due to a workplace accident, and given leave of absence. Our company-
level accident data include casual labourers and other third parties for 
maintenance and construction work on site.

 14 Three of these occurred at oil palm operations, three at sugar cane 
operations, one at a rubber plantation.

A HARVESTER VOICE   

“I’m Suhendar, I have worked here for five years. 
IndoAgri commits to upholding workplace safety and 
health standards. For instance, we are provided with 
protective and safety equipment at the workplace. 
Harvesting is not without risk of workplace accidents, 
but IndoAgri’s safety and security procedures make my 
work safer and more productive. This means my family 
is more relaxed while waiting for me at home.”



52.
TOWARDS RESPONSIBLE SOURCING AND TRACEABILITY  
SUSTAINABILITY REPORT 2015

• See also Community subsection in page 53

LABOUR RIGHTS AND 
HUMAN RIGHTS
All IndoAgri staff are enrolled under BPJS, a government 
pension plan to which the Group and the employee 

respectively contributes 3.7% and 2.0% of the monthly 
basic salary. Retiring employees enjoy a severance package 
and other benefits set out by BPJS.

Minimum wages 

Our analysis shows that statutory minimum wages paid 
by IndoAgri increased steadily at a rate similar to previous 
years. The structure and salary scale of our employees are 
computed based on their experience level, position and 
competency. We ensure that all employees are adequately 
compensated for their work, and we comply with the 
minimum wage regulations set by the local governments.

Diversity and equal opportunity

Diversity brings strength and cultural understanding 
to an organisation. In accordance with our Code of 
Conduct, equal employment opportunity is given to every 
employee regardless of religion, ethnicity, gender and 
other discriminatory factors. There were no incidents of 
discrimination during the reporting period.

Whilst agriculture is a male-dominated industry, just 15% 
of us at IndoAgri are female. IndoAgri actively encourages 
women to join the business, and provides child care facilities 
in the estates. We keep the jobs of new mothers secure 
while they are on maternity leave. In 2015, 321 women took 
maternity leave (1,004 in 2014), 86% (276) returned to the 
same job position, as compared to 35% in 2014, while the rest 
are either still on leave or have elected to leave the company.

Human Rights and security 

We track our performance on human rights according to our 
Code of Conduct and our Sustainable Palm Oil Policy, the 
aims of which are communicated on site.

We aim to protect the rights of our workers to freedom of 
association and collective bargaining. Currently, 59% of our 
operational employees are unionised and 95% of them are 
protected by a CLA that includes an OHS clause. Employees 
not included in these arrangements are automatically 
covered under IndoAgri’s OHS policy. As stated in our CLA 
and company regulation, any change in company policy must 
first be discussed with employee representatives from the 
labour union and endorsed by the government before they 
are announced to employees. No operational changes of 
sufficient significance have occurred for us to report a typical 
period of notice given to employees relating to such changes.

IndoAgri’s HR policy strictly prohibits the use of underage 
workers and all forms of forced labour. Each employee’s 
profile is held in our HR data system, including information on 
age, contract term and photocopies of identification papers. 
All employees exercise their own free will and work without 
coercion. Our RSPO-certified sites are regularly monitored 
according to human rights standards. No operations or 
suppliers have so far been identified for human rights 
transgressions, where collective bargaining, freedom from 

THE ROOT OF THE MATTER   

The new cultivation programme improves estate living 
even further: fruit and vegetables grown on site cost 
less. Watercress and maize are 75% cheaper. Starting 
in Riau, it is a new project being rolled out across our 
operations. IndoAgri provides a plot of land, the seed 
and fertiliser. The employees manage it in a cooperative 
manner. “The market gardening project fosters a sense 
of mutual cooperation and respect – with this program, 
we get vegetables with ease, and the price is cheaper 
than the market’s.” Estate worker, Riau, 2015.

OOOUUURRR PPPPPPPPPPPEEEEEEEEEOOOOOOOOOPPPPPLLLLEEEE AAAAAAAAAAAAAAAAAAAAAANNNNNDDDD 
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forced labour or child labour, are at significant risk. To support 
our employees and casual labourers, we offer free schools to 
improve access to education. We also recognise the benefits 
of sharing guidance on good agricultural practices and yield 
improvement. This allows farmers upstream in our business 
to remove the need for underage workers in the field, freeing 
them up to access education. 

All our security guards receive basic human rights training 
to ensure they perform their duties without violating the 
rights of those they encounter in their work. We have 
received no complaints or accounts of malpractice in 2015. 

We are aware that land transactions and acquisitions may 
be subject to historic assertions of traditional ownership 
and land rights. Every land transaction in which IndoAgri is 
involved follows Indonesian law. We can report no human 
rights related grievances filed, addressed or resolved in 
2015. We make a careful distinction between human rights 
risk and legal processes in land transactions. Each RSPO 
certification we work on will acknowledge land rights 
and any historic uncertainty over ownership, and our HCV 
assessment in 2014 set out to identify culturally significant 
sites and graveyards.

• See more on farmer yield in Sourcing chapter, page 38
• See more on RSPO certification, page 26

EMPLOYEE DEVELOPMENT: 
TALENT MANAGEMENT
In order to build a career path for talented individuals, we 
look at an employee’s performance, potential, and role and 
we listen to their aspirations. In response, a tiered series 
of training courses helps to develop a range of skills from 
core competencies to leadership. Training is guided by Total 
Quality Management principles. 

A crucial development in 2015 is an improved appraisal 
system. All employees from staff-level and above complete 
an annual performance review. But we also run pilot job 
evaluation projects on estates. 

We like to retain talent, and we recognise that welfare 
and opportunities for development contribute to the 
attractiveness of a workplace. We aim to keep turnover low 
for cost, commercial and reputational reasons. Turnover 
is virtually unchanged compared to previous years, at 7%. 
Furthermore, our engagement with employees indicates no 
significant levels of dissatisfaction or uncertainty. Our new 
hire data show our recruitment pattern, in terms of gender 
balance.

• See charts on training, turnover and new hires data on 
page 56

CLARITY ON SKILLS GOOD AGRICULTURAL 

PRACTICES

“Completed in Lonsum, and underway in SIMP, our 
new skills assessment process explores staff skills and 
potential. It’s based on interviews, testing, role-play 
and robust feedback. So my skills, for instance, can be 
analysed by the HR team, and my expectations are logged. 
I can now hone the good parts and work on the areas 
that have been highlighted for improvement. For me, the 
leadership training helps me run my team better and the 
counselling helps me plan my career.” Donny Febianto, 
Funding and Insurance Officer

A PROSPERING LOCAL 
COMMUNITY
As a direct result of our operations, we create positive effects 
on the income and livelihoods of farmers and suppliers, their 
communities and families. We pay company taxes where we 
operate and create employment. Our Solidarity Programme 
thus seeks to improve the quality of life in the nucleus and 
plasma estates through capacity building, education and 
financial support. Our target under the programme was to 
set a baseline and have a community development plan for 
each site by 2015. We use Social Impact Assessments to 
establish initial information on cultural context, literacy, 
living conditions and economic conditions of each community 
before tailoring a programme that suits their needs. We can 
report that the community programme needs of all sites have 
been assessed and 100% of our sites now have a programme 
in place, as a result of a development plan. These projects 
follow a history of economic development projects over recent 
years and cover education, health, infrastructure, micro-
enterprise, farmer training, culture and humanitarian relief.
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MY VIEW AS A RUMAH PINTAR TUTOR 

“I became the Rumah Pintar tutor at the Begerpang 
Estate in 2012. I help to deliver IndoAgri’s contribution 
to education and empowerment in the community. 
Educational equipment, such as books and computers, 
and a craft centre, help to foster a variety of skills. 
Children and parents can all benefit too. From baking 
cookies to recycling waste, we turn many activities into 
economic opportunity.” Endah Syahreini, Tutor Rumah 
Pintar Begerpang Estate, North Sumatra.

THE BUSINESS OF COMMUNITY HEALTH 

Working with our partners, we improve the welfare of the 
children and pregnant women where we operate. Prof. 
Dr. Endang Achadi, Coordinator of the Positive Deviance 
Resources Center, University of Indonesia, elaborates: 
“As part of IndoAgri’s 
commitment 
to improve the 
Posyandu program, 
health advisors are 
guiding community 
members to ‘take 
ownership’ of 
the program. For 
example, connecting 
the growing number 
of vegetable 
allotment projects 
on IndoAgri’s estates 
to the benefits of 
nutrition will help 
persuade them”.

Community infrastructure and enterprise

Relationships, good agricultural practices, profitability, 
resilient communities are the ingredients to help manage 
the complexity of sustainability risks on the ground. 
Developing infrastructure and fostering enterprise become 
vital to deliver these ingredients. We also actively contribute 
in the renovation and repair of public infrastructure such as 
public schools, roads, bridges, etc. Such infrastructure is 
delivered by our Solidarity Programme on a pro bono basis.

We want to invest in projects that catalyse change. So we 
have set up 20 Rumah Pintar, or ‘smart houses’ in our oil 
palm plantations since 2013. It is a place where locals come 
together to sell artisanal products and learn new skills. 
Typically, the centre provides books, children’s facilities, 
and a computer workstation. In 2015, we continued the 
work to help the enterprises become independent. Our 
Sustainability Team offers training in the ‘smart houses’ on 
entrepreneurship and effective communication.

Community health matters

Central to this initiative are the Posyandu health clinics, 
specialising in pregnancy and infant care. We support 206 

Weighing activity as part of monthly posyandu event in our estate

OOOUUURRR PPPPPPPPPPPEEEEEEEEEOOOOOOOOOPPPPPLLLLEEEE AAAAAAAAAAAAAAAAAAAAAANNNNNDDDD 
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Posyandu in 32 districts across Indonesia. We are focusing 
on improving the quality of the clinic buildings, medical 
equipment as well as capabilities of Posyandu’s personnels. 
We are deepening our involvement: nurses from our estate 
facilities are helping Posyandu in the community. Such 
voluntary training allows us to collect data on child health 
and family welfare. Following the recommendations of the 
University of Indonesia on Posyandu operation, and through 
our IndoAgri Sehati programme, the next steps are to improve 
leadership, structure, community empowerment, planning 
support, and support in preparing ‘needs’ assessments.
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After first surgery

Dara, after the last surgery
A beautiful and happy child

THE MOST BEAUTIFUL SMILE  

Dara was born on 24 December 2013, just an hour shy 
of becoming a Christmas baby. She was welcomed into 
this world by midwife Neneh Kuswati. The experienced 
midwife, who had delivered countless babies over 35 years, 
immediately noticed that Dara was special. The baby was 
born with a cleft lip. When the newborn was subsequently 
abandoned by her parents, Neneh decided to care for Dara 
and raise the baby as her own legally adopted daughter. 

Neneh’s selfless act inspired IndoAgri to step forward to 
help out the family. As part of the IndoAgri Sehati Cleft 
lip programme established in mid 2014, we approached  
Dr. Arend Ponggawa, Sp.B, Sp.BP-RE to perform a cleft 
lip surgery on Dara.  He is an aesthetic plastic surgeon 
and our consulting doctor for this programme. 

A two-stage operation was performed on Dara. The first 
operation was to repair the cleft lip; the second one was to 
correct the oral cavity.  Both operations were successfully 
done in June 2014 and June 2015. 

We hope that she grows up as a confident, happy and 
healthy young girl.

As a one of our flagship programmes, cleft lip surgery 
continues successfully to change people’s lives. We would 
like to take this opportunity to put in writing a formal, heartfelt 
acknowledgement of the dedication and skill of the surgeons. 
We also want to recognise and thank our partners in the project, 
and those who diligently search for patients. Cleft lip is a common 
medical condition affecting many children in Indonesia. Many 
families cannot afford the simple operation that can transform 
their children’s lives. IndoAgri has targeted to fully sponsor the 
medical intervention of at least 1,000 children in Indonesia.  
Parents or legal guardians of children affected can call the 
contacts for more information. 

Reni +62 82111018729
Dina +62 81219678831

We encourage all to share information on the programme in 
order to seek out the children who need help. Up until 2015, 
we have sponsored 32 operations for 30 children under the 
cleft lip programme.

Our partners are:
• The Indonesian Army
• Indonesia Association of Plastic Surgeon (PERAPI)
• Indonesian Midwives Association (IBI)
• Gallery Photography Indonesia
• Sumber Waras Hospital, Jakarta
• Gatot Subroto Army Hospital, Jakarta
• Columbia Asia Hospital, Jakarta
• Columbia Hospital Semarang, Central Java
• Doris Sylvanus Hospital, Central Kalimantan
• Zainab Women and Children Hospital Pekanbaru, Riau
• Awal Bros Hospital, Riau Islands
• Kodam 1 Bukit Barisan Army Hospital, North Sumatra
• PT Indomarco Prismatama 

Cataract surgery is delivered under our other key programme. 
In Indonesia, cataracts affect the vision of more than two million 
people across all age groups. To relieve such visual impairment, 
we are working with doctors to conduct operations for people 
local to our estates. In 2015, 571 patients in Sulawesi and Sumatra 
had their vision successfully restored under this programme.

Employee and community involved in the cataract surgery programme



56.
TOWARDS RESPONSIBLE SOURCING AND TRACEABILITY  
SUSTAINABILITY REPORT 2015

OUR PEOPLE – DATA TABLES

Employee Statistics 

18 – 25 Years 26 – 35 Years 36 – 45 Years 46 Years Total

EDUCATION Male Female Male Female Male Female Male Female Male Female 

Academy and 
University  
(Strata 1, 2 and 3)

341 151 1.201 350 651 149 610 87 2,803 737

 Diploma (D1-D4) 249 69 400 181 199 120 125 44 973 414

Senior High School 1,885 326 5,519 455 4,692 403 2,301 217 14,397 1,401

Junior High School 580 39 2,493 291 2,294 403 1,107 147 6,474 880

Primary School 812 60 3,710 638 3,230 1,084 2,137 730 9,889 2,512

Total 3,867 645 13,323 1,915 11,066 2,159 6,280 1,225 34,536 5,944

LEVEL

Manager and  
Senior Manager

0 3 82 19 175 26 292 29 549 77

Supervisor 14 3 139 58 162 31 109 14 424 106

Staff 331 128 752 149 360 78 287 48 1,730 403

Administrative/ 
Operational

3,522 511 12,350 1,689 10,369 2,024 5,592 1,134 31,833 5,358

Total 3,867 645 13,323 1,915 11,066 2,159 6,280 1,225 34,536 5,944

REGION

Sumatra 2,098 261 8,781 1,097 7,286 1,554 4,270 849 22,435 3,761

Kalimantan 1,312 203 3,173 521 1,727 364 738 113 6,950 1.201

Others 457 181 1,369 297 2,053 241 1,272 263 5,151 982

Total 3,867 645 13,323 1,915 11,066 2,159 6,280 1,225 34,536 5,944

STATUS

Permanent 
Employee

3,476 577 12,651 1,851 10,888 2,152 6,175 1,221 33,190 5,801

Non Permanent 
Employee

391 68 672 64 178 7 105 4 1,346 143

Total 3,867 645 13,323 1,915 11,066 2.159 6,280 1,225 34,536 5,944

Note:  Regarding ethnic diversity of the workforce, no significant difference exists between diversity of our workforce and the host regions where we operate.

Training

LEVEL

Training Hours

Male Female Total

Manager and  
Senior Manager

           724          64            788 

Supervisor         1,706        167         1,873 

Staff       83,350     2,438       85,788 

Administrative/ 
Operational

      26,775     1,273       28,048 

Total     112,555     3,942     116,497 
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Turnover

18 – 25 Years 26 – 35 Years 36 – 45 Years 46 Years

REGION Male Female Male Female Male Female Male Female 

Sumatra 8% 8% 4% 4% 2% 6% 10% 13%

Kalimantan 16% 19% 9% 10% 7% 6% 10% 14%

Others 29% 19% 6% 8% 2% 2% 11% 14%

New Hires

18 – 25 Years 26 – 35 Years 36 – 45 Years 46 Years Total

REGION Male Female Male Female Male Female Male Female Male Female 

Sumatra 375 35 449 27 39 3 3 0 866 65

Kalimantan 250 27 300 48 210 24 83 1 843 100

Others 87 43 79 18 16 2 6 0 188 63

Total 712 105 828 93 265 29 92 1 1,897 228

Welfare (medical facilities – estate and off site)

MEDICAL FACILITIES ON OUR PLANTATIONS 2015

Medical Facilities

North

Sumatra

South

Sumatra Kalimantan Riau Java Sulawesi Total

Division Clinic 35 26 14 37 2 1 115

Central Clinic 17 23 16 4 2 2 64

Ambulances 1 13 6 1 0 0 21

Doctors 1 2 1 3 0 0 7

Visiting Doctors 9 21 10 0 2 0 42

Midwife/Nurses 53 81 37 85 4 2 262

Posyandu 59 38 48 42 17 2 206

Education facilities  

EDUCATION FACILITIES ON OUR PLANTATIONS 2015

Medical Facilities

North

Sumatra

South

Sumatra Kalimantan Riau Java Sulawesi Total

Day care centres 29 27 53 41 1 0 151

Kindergarten 31 24 2 34 3 5 99

Primary Schools 25 18 2 17 4 4 70

Secondary Schools 5 0 0 4 0 0 9

High Schools 7 0 0 3 0 0 10

Teachers 438 189 19 409 24 14 1,093

Rumah Pintar 4 6 5 4 0 1 20


